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Fueled with a desire to change this systemic abuse , South Asian 

women who were domestic workers became organizers . They 

created numerous organizations, with slightly diȁerent purposes, 

structures and campaigns, but they all had one goal: to address  

the mistreatment against South Asian domestic workers . 

Andolan was one of these organizations. It was founded in 1998 

by Gulnahar Alam, a former Bangladeshi domestic worker, in 

order to fight against the exploitation and abuse of South Asian 

domestic workers. They addressed language barriers,  

discrimination, immigration status, and advocated for labor  

and human rights.  

This exhibit centers stories of resilience and community  

organizing, and is a testament to the courage of South  

Asian women.  

Courage & Resilience Through 
South Asian Domestic Organizing 



Introduction

Beliefs, like strong gusts of wind, travel across vast 

horizons—especially seen with the influx of South Asian 

immigrants in the mid-to-late 20th century. For them, immigration 

was the golden ticket into the American dream. 

Although with lingering racist American policies  and the continuation of caste 

and gender discrimination within the South Asian community, finding a voice 

was particularly diȂcult for South Asian women.  They resorted to domestic 

work, a familiar field that oȁered comfort in a foreign country . However, 

discriminatory practices and legislation persisted, which made domestic  

workers prone to exploitation and abuse.

This exhibit entails covering all these questions and nuances through worker  

organizing. South Asian women created communities with one another to oȁer  

support and legally condemn their employers.  They filed cases, protested, hosted  

workshops, and crucially uplifted their voice in a space where their voice wasn’t  

heard.  Organizations such as Andolan, DRUM, and  Domestic Workers United were  

safe spaces for organizing for women. Together, these women addressed  

numerous systemic social barriers  and, most importantly,  advocated for labor and  

human rights for women, no matter their identity.

How did South Asian women speak out against their treatment?  
How did they navigate their intersectionality of being multiple minorities?  

What fueled their courage?  



South Asian Immigration in the Early to Late 20th 
Century

In 1965, Lyndon B. Johnson 
signed the Immigration and  
Nationality Act  which  
provided a new opportunity for 
South Asians, and South Asian 
women in particular, to 
migrate to the United States.

President Lyndon B. Johnson signs the Immigration and Nationality Act as Vice President 
Hubert Humphrey, Lady Bird Johnson, Muriel Humphrey, Sen. Edward (Ted) Kennedy, Sen. 
Robert F. Kennedy, and others look on.
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However, the act prioritized immigrants with direct 
family ties to current Americans or those with high 
levels of education in scientific fields, most South 
Asian immigrants who came to the U.S. in this first 
wave of migration were upper caste professionals , 
or of the diplomat class.  This first wave of 
immigration was one of the contributing factors to 
illustrating Asian Americans as “model minorities.”  
South Asians became stereotyped as naturally  
gifted  in STEM fields, and as wealthy, successful 
immigrants. The success of the first wave of South 
Asian immigrants is still used to claim that systemic  
barriers don’t apply to our community, and the  
expectation is that  hard work is all it takes to  
overcome racism and inequality.

In the 1980s and 90s, the second wave of South Asian 
migrants arrived to the United States.The 
Immigration Act of 1990  and the Diversity Visa  
Lottery , a subset of the act that started in 1995, 
provided a free application process to immigrate  to 
the States from  countries with low US immigration  
rates , including Bangladesh.

A letter from President George W. Bush given to 
immigrants once they became a citizen.



The second wave of South Asian immigrants were vastly diȁerent from the first wave.  This 
wave included more working class migrants, particularly from nations like Bangladesh, 
Pakistan, and Sri Lanka. When these immigrants arrived in the US, they were immediately  
compared to the first wave of migrants . This established a false hierarchy  across and 
within marginalized groups and, made it so that structural inequality that was  
experienced by working class South Asians was harder to make visible.

“You have to be polished. There’s 
no room for failure. There’s no room for 

imperfections. You have to be well-spoken, 
well-educated, have the right opinions, be 
good-looking, be tall. [You] have to have a 
family structure. There’s no room for any 
sort of freedom in identity except for the 
mold that you’ve been painted as – as a 

model citizen.” —
 U.S. born man of Pakistani origin; 

Source: 
Pew Research Center

While many of the first wave of migrants
settled in California, New Jersey, and North 
Carolina, purchasing homes in the suburbs , many 
of these working class South Asians found community  and
work in cities, including New York City , settling in the city's South Asian enclaves like  Jackson  
Heights . Amongst these working class communities were undocumented South Asians, 
including women seeking work. 

What laid the road for domestic 
work?

standards  set by the model minority  
myth  to stay safe in a new country.

This invisibility was perpetuated by the community as
well, who believed they needed to live up to the

As one South Asian immigrant shared:



Jackson Heights: More Than Just Diverse Cuisines

Jackson Heights in the 1990s; Source: Jackson Heights Beautification Group

Jackson Heights, Queens, did not start 
out as a haven for South Asians. Prior to 
1965, it was promoted by developers as 
a community garden getaway from the 
business of Manhattan  for wealthy 
white families. However as housing 
became more aȁordable and the recent 
influx of immigrants, small enclaves  
formed across the city and Jackson  
Heights was one of them .

Today, Jackson Heights is a South Asian enclave, and Roosevelt Ave is lined  
with a South Asian commercial district  of restaurants, shops, and boutiques. 

However, this has allowed for a dominant narrative to grow about the area. 
Many outsiders set foot here as culinary tourists, calling it a perfect, charismatic 

place to live in. They are always excited to try out the diȁerent kinds of 
“authentic ” dishes every culture has to oȁer. However, this can obscure the  

realities of Jackson Heights for working class New Yorkers.



Various storefronts in "Little Bangladesh," Jackson Heights, Queens.

There is harm in presenting Jackson 
Heights completely through an overall 
positive and celebratory perspective, such 
as consumer-friendly, business growth, 
culinary strength, and entrepreneurial 
success. The issue is that this is the only 
clear lens in which it is seen through, 
blurring out the narratives that are just as 
important: economic inequality, labor  
exploitation, the very complex,  
challenging process of naturalization  
for immigrants.

It is no coincidence that there are numerous immigrant lawyers based in Jackson  
Heights to support its communities moving through the complex and harmful system.  

DRUM (Desis Rising Up & Moving)  is a community organization that mobilizes South Asian  
immigrant workers in Jackson Heights . DRUM, along with the Community Development 
Project of the Urban Justice Center, conducted a research study and report in July 2012 that 
documented the experiences and statistics of undocumented South Asian workers in New 
York City, with a specific focus in Jackson Heights. This report focuses on five major industries 
in which a significant amount of undocumented South Asian workers are employed in: 
construction, domestic, restaurant, retail, and taxi.  Among these, retail and domestic 
sectors are majorly composed of South Asian employees who are women . The report states 
that the retail industry is the top employer of low wage workers and  “Citywide, the retail 
industry employs approximately 250,000 workers, 89% of them immigrants. Jackson Heights 
has one of the largest concentrations of retail stores in Queens, many catering to South 
Asians. Most  retail workers are women, while a large majority of employers are men .” 

You can read more about DRUM and their incredible work in "A Social Justice Walking Tour of Jackson Heights." 

Street vendors are another key community of workers in Jackson heights that are run by 
immigrants. These vendors come in many diȁerent forms: jewelry and souvenir shops, hot dog 
stands, and food trucks. Jackson Heights’ streets have been a space for entrepreneurs who 
range from people who are doing a small side hustle to those who are established small  

business owners . 



Jackson Heights: More Than Just Diverse Cuisines

Demographic summary table of participant demographics in a research study 
surveying the experiences of undocumented South Asian workers in New York 

City, conducted by DRUM (Desis Rising Up & Moving); c. July 2012

For many immigrants, however, it is not so 
simple—sometimes, this is the only or most 
important way for them to make a living to 
support their families. At the same time, there  
are certain policies that make it extremely  
diȂcult for them to keep doing this work  
legally because there’s a cap on licenses for 
vendors in which the demand far surpasses 
the supply. There are also several regulations 
depending on the type of license they have, 
such as what can be sold and the distance 
their vendor has to maintain between similar 
businesses— these regulations are arduous 
to keep up with and navigate. 

“A lot of people are just trying 
to make a living – 

undocumented folks, women who 
come here – [it’s] the only job 
they can get to support their 

families – and they are 
criminalized.”

- Josselyn Atahualpa, organizer 
for Queens Neighborhood United 

(QNU) 

We place this story geographically in  
Jackson Heights because it is a  
working class South Asian  
neighborhood, and also because it is a  
key home for South Asian organizing.  
In our next section, we go into more 
detail about Domestic Work,  another key 
industry of labor, and one that is often  
not documented or made as visible as  
some of the labor  discussed in the 
section above. 

“Jackson Heights: Unearthing the People’s Struggle.” 2016. 
Asian American Writers’ Workshop. December 20, 2016. 
https://aaww.org/jackson-heights-unearthing-the-peoples-
struggle/.



Why Domestic Work & Who Did It?
Domestic work, along with service, retail, food service, became a key mode of employment  
for the second wave of South Asian immigrants  who were often working class and/or 
undocumented immigrants. Domestic work by definition refers to the services performed  
in a private residence.  It can refer to roles such as nannies, housecleaners, and 
careworkers. South Asian women typically became domestic workers as they fulfilled similar 
roles in South Asia and employment opportunities otherwise were scarce for women. 

One domestic worker wrote, “When I was in Bangladesh, I 
did housework — took care of my house, did all the cooking, 
brought the food to my husband’s table so I got this feeling 

in my head that that’s the work I can do.”
– SAMAR Magazine Issue #4 (Winter 1994)

 A page of an article with a domestic workers reason for working in this industry under a South Asian employer.

In a new world with vastly diȁerent cultural 
norms, a diȁerent language, and forceful  
assimilation , South Asian women work 
under the few other spaces of familiarity: 
other South Asian residences (often those 
coming from that first wave of immigration 
and already middle-class, educated, 
upper-caste and typically highranking 
oȂcials or diplomats). A domestic worker 
who goes by N said, “I am from 
Bangladesh and my favorite food is 
Bangladeshi food. If I stay with an 
American family they won’t know that I 
need to eat rice three times a day. They 
won’t know what my desire is.” Word of 
new employment was informal and spread  
by mouth  in existing South Asian 
communities as many people didn’t know 
English



Why Domestic Work & Who Did It?

Moreover domestic work became so appealing because in South Asia,  
domestic work was already an extensive and popular industry.  For a long 
time, middle and upper class families relied on cheap domestic labour for 
household chores with often live-in workers. As domestic work expanded in 
America, many of the behavior and strong gender, class, and economic 
inequalities presented in South Asia persisted here. As one worker states, “The 
Indian, Bangladeshi and Pakistani families treat us like they treat 
domestic workers in India, Bangladesh, and Pakistan—the expectation is 
that we will work all the time.”

A Bangladeshi domestic worker cooking for her residence, c. 2019



Exploitative and Abusive Working Conditions & 
Diminishment of Women’s Voices

Domestic work was an extremely exploitative and abusive field.  Women had to work long,  
arduous hours with little to no pay and acts of physical or sexual violence were common . 

Many times workers were forced to live at the residence because of its demanding nature, 
forbidden from leaving, or talk to their family and pay was often done in the form of food or 

accommodations rather than money. 

The story of Shanti highlights the cruel nature of the job. She came from India to NYC in 1996 and 
worked under the former first secretary in the Kuwait mission in the UN. For 4 years she was forced 
to work 18 hours everyday and endure emotional and physical abuse.  She barely received pay  

and if she did, was unable to spend it due to the time constraints and inability to leave the  
house . Moreover Shanti was unable to escape because her passports, visas, and other necessary 

important documents were stolen from her and deprived. This was a common strategy of 
preventing domestic workers from speaking up and leaving. Even after filing a case against her  

abuser after fleeing and being scared for her safety, legal repercussions were hard to enforce  
as high ranking oȂcials are immune from legal action due to the Vienna Convention of  

Diplomatic Relations.

Another domestic worker 
recalls her experience by 
saying, “She treated me 
worse than a slave. No 
proper food, and always 
saying insulting things 

like, ‘You are my servant.”
– Review of SAMAR 

Magazine Issue #4 (Winter 
1994). n.d. SAADA

The familiarity that South Asian workers 
confided in actually turned out to be a reason 

for distress as it created a cycle that they  
were unable to escape.  The culture of 
domestic work in South Asia—including 

power and economic inequality that was the 
reason for such mistreatment—spilled over 
into the states and was the reason for such 

indiȁerence to the treatment they were facing 
and unwillingness to change. To them,  

nothing was wrong.  The long hours, abuse, 
little pay, was normal  for these employers 

and women were expected to fill in these roles 
without rebelling. 

United Nations. 1961. “Vienna Convention on Diplomatic Relations.” The American Journal of International Law 55 (4): 
1064



Exploitative and Abusive Working Conditions & 
Diminishment of Women’s Voices

ILGWU members, all Black women, hold picket signs with various texts about unionization, contracts, and fair wages.

A domestic worker also uplifted the challenges of being both a domestic worker, and being 
undocumented. “I don’t have enough experience but I hear that American employers 
specify babysitting or housekeeping and pay accordingly. They pay hourly. Indian, 
Pakistani, and Bangladeshi families give less money but make you work much harder. 
We go to South Asian families because American employers want work permits and legal 
papers. But I don’t have any legal papers.” – Ibid, 14. 
Domestic workers particularly lacked workers’ rights as prior to the 1980s, they were 
predominantly black women. As a result, these women were excluded from major federal  
labor laws by racist Southern Democrats  policymakers who feared they would gain too much 
political power. Labour laws such as the National Labor Relations Act in 1935 , which allowed 
employees to form unions, and the Fair Labor Standards Act in 1938,  which established 
worker protections and minimum pay, were unavailable to domestic workers and it ultimately 
exacerbated conditions for South Asians  workers once they took over the role in the future.

Lastly, many South Asian 
women didn’t know that  

they were being  
oppressed.  The 

combination of South 
Asian experience with 

domestic work and lack of 
ability to understand 

English resulted in many 
of the domestic workers 

believing that their  
exploitation was normal  

and nothing to fix. For 
example, Nilofer Ahmed 

writes, “I had no ideas about holidays and I 
did not know that I could take the weekend 

oǧ,” adding onto the growing dilemma of abuse.



“When I came to this country 
15 years ago, I had no idea about labor laws or 

minimum wage…I didn’t have anybody who 
could understand my concerns, but now 

workers can come to Andolan to at least share 
an experience with a friend and have a safe 
space in a low-wage worker community.”

Overall the societal expectations  of how a woman should act, cultural norms of 
the dynamic between a domestic worker and employer, previous history  with 
labour laws, the overwhelmingness and confusion  of moving to a new country, 
class , and gender  were all factors that made it diȂcult for domestic workers  
to speak up about their oppression.

Andolan: Resistance & Resilience Through Organizing
Andolan: meaning protest or movement in Hindi, is a South Asian domestic organization  

created by Gulnahar Alam in 1998 .

Gulnahar came to NYC in 1990s and recalls 
her experience as a domestic worker 
saying:

At first, Andolan was a very small 
voluntary organization without 
any funding. Their first 
campaigns addressed legal  
cases  that troubled domestic 
workers and referred them to services 
such as learning English. Then they began to oȁer mammograms at health clinics  and hosted 
workshops on self-defense and immigration issues. 

Andolan was extremely diȁerent to other organizations  like it during its time. For example, 
organizing communities tended to mainly focus on physical domestic violence ; Andolan’s 
scope was broader and attempted to address more of what people faced including  
employer-employee inequalities, sexism, working condition violation.  Andolan 
emphasized being worker-led so they maintained ratios of worker to non-workers so that the 
number of staȁ didn’t outweigh domestic workers  and so they wouldn’t feel belittled by it. 
As the Andolan member and former domestic worker Afroza says, “I Ǫght with them and 
when they win, I feel good…Seeing all the members after so much time makes me feel 
like I’m back with my family.”
As Andolan became established, their goal was to empower working class communities  
that face exploitative working conditions  through two campaigns. The first one was the 
Retail Workers Campaign  that focused on worker’s rights in the many retail shops in 
Jackson Heights. They conducted surveys to record conditions employees faced  and 
oȁered community bonding events in languages such as Hindi and Bangla to educate  
them on their rights, and steps to take if they are abused .



The second major campaign they had was the Campaign against Diplomatic Immunity , which 
specially addressed the lack of accountability diplomats could legally take if they abused domestic 
workers. Gulnahar Alam attended the U.N. Commission on Human Rights in Geneva, Switzerland and 
spoke about this corrupt diplomatic protection . She was able to gain more traction towards the 
issue and gained connections to other organizations through it.

Moreover they placed emphasis on domestic worker education  as many workers didn’t know the 
rights they were entitled to and that they were being abused in the first place. Andolan would 
distribute flyers informing domestic workers about their rights, that exploitation should not be seen 
as normal, and overall would promote Andolan as a space for protection, resistance.

Andolan protest for a domestic worker Aniq Khan, abused by a Diplomat. The Andolan members are protesting on the Diplomat's lawn in Jackson 

Heights, holding multilingual signs

The picture above depicts a case Andolan undertook for a domestic worker named Aniq Khan, who 
was abused by his Bangladeshi diplomat employer. The Andolan members are protesting on the 
residence’s lawn in Jackson Heights, holding multilingual signs . This photo in itself uplifts stories  
of the working class by defying systemic power and economic inequalities and advocating for  
workers rights.  Moreover Andolan strongly believed in multilingual aid as many of domestic workers 
recently immigrated and couldn’t speak English; these signs served as a weapon to defy  
mistreatment  but also as a hand to educate other workers  on their rights and the power they had to 
speak up for their rights.

Another major victory was for a 60 year old domestic worker, Zarina, who was extremely neglected 
and exploited by her employers. She broke her hand while working and her employer didn’t let her 
go to the hospital. Instead she was forced to continue working 70-80 hours a week for less than  
2 dollars an hour.  Andolan filed a case against her employer and organized a demonstration in 
front of the Royal Arcadia Palace with slogans, signs, and flyers to distribute to walker-bys. They 
garnered serious traction from pedestrians and also the Channel Four News. Andolan helped her 
file a case against her employer for $94,000 dollars and won.



Andolan: Resistance & Resilience Through Organizing

Gulnahar Alam, the founder of Andolan, was a former domestic worker herself and 
domestic violence survivor. At 13, she was married to an abusive and violent police 

oȂcer through an arranged marriage in Bangladesh. She eventually fled to the United 
States where she lived in Brooklyn and worked as a domestic worker. There she was 
exploited, abused, and denied privileges such as pay, using her phone, or time oȁ. 

Gulnahar used her time instead to learn English and became inspired to advocate  
for immigrant domestic worker justice.

Her journey of domestic organizing first began at Sakhi , an organization to address violence  
within the South Asian Committee under the Domestic Worker’s Committee  and she 
eventually became the lead coordinator in 1996. However a year later, a dispute where an 
employer filed a counter-lawsuit against the DWC for abusive worker complaints led her to 
creating her own organization: The Worker’s Awaaz . The goal of the group was to first to 
advocate for female domestic worker rights  and membership consisted of people who also  
left Sakhi for dissolving the DWC.  However, funding disagreements and the fact that it 
stopped seeming like a comfortable, safe space for domestic workers led Gulnahar to leave 
Worker’s Awaaz and create Andolan  a few months later. She believed that Worker’s Awaaz 
strayed from its original purpose and didn’t empower domestic workers without the input  
from the domestic organizer staȁ.  Andolan was special in the way that it was worker-led  
and stayed authentic to the “for domestic workers, by domestic workers” mindset.

Gulnahar worked directly on Andolan’s cases, 
facilitated presentations and training to  
workers , and connected with other people  
and organizations in her community. She 
represented Andolan at the World Conference 
Against Racism in Durban, South Africa in 2001 
and developed the Cultural Diversity 
Curriculum for the New York Police Department 
in 2001. She received numerous awards for her 
work such as the Susan B. Anthony Award 
in 1996, the Union Square Award from the Fun for the City of New York in 2001, and the 
Sneha Award for work in fighting for the rights of Domestic Workers in 2002.



Shared Struggles, Links of Solidarity, & The Power of 
Community

South Asian communities were not the only ones to experience oppression in domestic 
work. Women of color as a whole were often faced with similar experiences of  
exploitation and abuse so cross-racial solidarity was built to empower one another  
and garner support for the same rights.  

The Domestic Workers United  was founded in 2000 as a coalition of CAAAV and Andolan  
in order to establish fairer labor standards . Monthly meetings were held in Brooklyn where 
Filipina, South Asian, Caribbean, African, and Latina domestic workers came together to 
educate, share stories, campaign, and organize. In 2003, they launched the Domestic  
Workers Bill of Rights  campaign that included sick days, overtime pay, written  
agreements, and introduced domestic workers back into labour laws after years of  
exclusionAfter six and a half years  of organizing with over 4,000 workers supporting over a broad 
scope of community organizations, the New York Domestic Workers Bill of Rights was signed 
into law on August 31, 2010. This was a substantial turning point in not only domestic  
workers,  but also the power of women of color.  It marked the first step in securing a voice  
where the “double minority” obtained many significant wins and the power of community  
triumphed above all else



South Asian Women’s Organizing
A poster created by Desis Rising Up & Moving (DRUM) for an action on ending all forms of gender-based oppression.

Several South Asian women have gone through 
such gruesome working experiences  that it is 
considered modern-day slavery . Unfortunately, 
their voices have been shunned by mainstream 
narratives and teachings of dominant history. 
When they are portrayed, it is through a harmful 
lens which further dehumanizes them by 
reducing them to just victims instead of 
highlighting them for their resilience . It also 
ignores how South Asian women, even those who 
were once victims themselves, have been 
foundational to the establishment of worker  
organizing, community groups, political  
organizations and religious institution.

The main takeaway we hope you leave from this archival exhibit with is the power of South  
Asian women’s voices . Seen as a “double minority,” their voices were diminished by  

systemic branches of power  that lent no legal hand to their abuse, the actual employer that 
created a dangerous and demoralizing environment, and the stress that comes from moving 

from their country that they once knew as home into foreign lands . By speaking up for 
themselves and demanding rights, they had to navigate these nuances and challenge  

gender and caste ideologies  that stemmed back from strong beliefs in South Asia at the 
same time. They had to stop conforming to the submissive and passive picture that  

society paints them as  and take a chance on themselves to demand better when there  
was no guarantee that anyone would support, and that takes a lot of guts.

These women are so courageous and so strong in their experiences and advocacy that they 
deserve to be recognized and applauded in our community. Stories such as these ones that 

highlight the perseverance of our community  are truly what makes NYC as resilient as it is. 
It's important to learn this history and acknowledge the backbone of our community because 
it defies even current-day visions of what society believes women can accomplish . 
And as for the words of the former domestic worker Violet Anthony, “I want to tell my story 

because I don’t want anyone to go through what I went.” 



About the Researchers!
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She has always been passionate about history and social justice, leading her to pursue a major 

in economics and career in law. She enjoys learning about how policies aȁect communities and 

how they unite against discrimination through community action. Outside of academics, Afsara 

spends her time reading, staying updated on current events, watching TV shows and 

documentaries, and listening to R&B music.

 Shakira Salimova
Based in Brooklyn, Shakira Salimova is a senior at James Madison High School, focusing on 

classes related to historic policy change seen in healthcare. Shakira’s passions include political 

science, specifically the eȁects of legislation on access to essential services for treatment and 

opportunities regarding communities made up of minorities. Shakira also shares interest in the 

impact of historic reforms, such as Medicare and the Civil rights act, all movements to improve 

the quality of life for all. Inspired by the drive for social justice and equity, Shakira hopes to 

pursue a degree in public health policy.



Bibliography

South Asian Immigration:

Ambedkar, B.R. “The Annihilation of Caste (1936)." Republished by the Columbia University Center for New Media Teaching and Learning, 2004. 
https://ccnmtl.columbia.edu/projects/mmt/ambedkar/web/readings/aoc_print_2004.pdf. 

Bhatt, Amy. “Celebrating South Asian American Women’s Stories.” SAADA | TIDES Magazine, 2025. 
https://www.saada.org/explore/publications/tides/articles/celebrating-s…

Kasinitz, Philip, Randal Doane, and Mohamad Bazzi. "Chapter 8: Jackson Heights, New York." Cityscape: A Journal of Policy Development and 
Research Vol. 4, No. 2 (1998). https://www.huduser.gov/periodicals/cityscpe/vol4num2/ch8.pdf. 

Lee, Erika. “Legacies of the 1965 Immigration Act: Once Barred, Indian-Americans Now Constitute the Second-Largest Immigrant Group.” South 
Asian American Digital Archive (SAADA), 2025. 
https://www.saada.org/explore/publications/tides/articles/legacies-of-the-1965-immigration-act. 

Marathe, Ashwin. “Modern Slavery”: South Asian Domestic Worker Abuse and Activism in New York, 1970-2010.

Marathe, Ashwin. "South Asian domestic worker abuse and activism in New York." Question of Cities, April 18, 2025. 
https://questionofcities.org/south-asian-domestic-worker-abuse-and-activism-in-new-york/

Office of the Historian, Foreign Service Institute. “The Immigration Act of 1924 (the Johnson-Reed Act).” History.state.gov, 2019. 
https://history.state.gov/milestones/1921-1936/immigration-act. 

Ruiz, Neil, Carolyne Im, and Ziyao Tian. “Asian Americans and the ‘Model Minority’ Stereotype.” Pew Research Center, November 30, 2023. 
https://www.pewresearch.org/race-and-ethnicity/2023/11/30/asian-america….

SAADA. “An Introduction to South Asian American History.” South Asian American Digital Archive, 2020. 
https://www.saada.org/resources/learners/introduction.

Sahni, Manmeet. “Then and Now: The Story of Jackson Heights.” New Women New Yorkers. March 18, 2016. 
https://www.nywomenimmigrants.org/then-and-now-the-story-of-jackson-heights/. 

Staff. “The Hart-Celler Immigration and Nationality Act: 50 Years Later.” Tenement Museum, October 6, 2015. 
https://www.tenement.org/blog/the-hart-celler-immigration-and-nationality-act-50-years-later/. 

Staff. “Immigration Act of 1917 (Barred Zone Act).” Immigration History, 2019. https://immigrationhistory.org/item/1917-barred-zone-act/. 

Staff. "Thind v. United States (1923)." Immigration History, February 2020. 
https://immigrationhistory.org/item/thind-v-united-states%E2%80%8B/ . 



Domestic Work:

Assorted contributors. "Class Encounters of the South Asian Kind" SAMAR Magazine Issue #4 (Winter 1994), SAADA. 
https://www.saada.org/explore/archive/items/20130127-1256. 

Desis Rising Up & Moving (DRUM). “Workers’ Rights Are Human Rights South Asian Immigrant Workers in New York City.” July 2012. 
https://www.drumnyc.org/wp-content/themes/wpaid/images/wc-report.pdf. 

Staff. “Domestic Slavery: What Is It?” Anti-Slavery International, 2017. https://www.antislavery.org/slavery-today/domestic-work-and-slavery/. 

Staff. "About Domestic Work." National Domestic Workers Alliance, n.d.. https://www.domesticworkers.org/about-domestic-work/ 

Personal Experiences:

Dewitt, Larry. "The Decision to Exclude Agricultural and Domestic Workers from the 1935 Social Security Act.” Social Security Administration 
Research, Statistics, and Policy Analysis Vol. 70, No. 4 (November 2010). https://www.ssa.gov/policy/docs/ssb/v70n4/v70n4p49.html. 

Nadasen, Premilla. “Domestic Workers’ Rights, the Politics of Social Reproduction, and New Models of Labor Organizing.” Viewpoint Magazine, 
October 31, 2015. 
https://viewpointmag.com/2015/10/31/domestic-workers-rights-the-politics-of-social-reproduction-and-new-models-of-labor-organizing/. 

Palatnik, Andrea. “South Asian Workers in New York City Exploited and Underpaid, Says Report.” The Guardian, July 19, 2012. 
https://www.theguardian.com/world/2012/jul/19/south-asian-workers-new-york-exploited-underpaid-report. 

“Vienna Convention on Diplomatic Relations.Signed at Vienna, April 18, 1961.” American Journal of International Law 55, no. 4 (1961): 1064–77. 
https://doi.org/10.2307/2196329.

Gulnahar Alam:

“Claiming Our Voice Panel Discussion | Reimagine!” 2020. Reimaginerpe.org. 2020. 
https://www.reimaginerpe.org/20-1/domestic-worker-panel?qt-archive_covers=2. 

Nations, United. n.d. “World Conference against Racism, Racial Discrimination, Xenophobia and Related Intolerance.” United Nations. 
https://www.un.org/en/conferences/racism/durban2001. 

Review of Andolan Organizing South Asian Workers. n.d. Accessed June 2005.

Cross-Racial Solidarity:

Domestic Workers Bill of Rights. (2024). National Domestic Workers Alliance. 
https://www.domesticworkers.org/programs-and-campaigns/developing-policy-solutions/domestic-workers-bill-of-rights/ 

Domestic Workers Demand Fair Labor Laws. (2026). Indypendent.org. 
https://indypendent.org/2008/04/domestic-workers-demand-fair-labor-laws/ 

History — Domestic Workers United. 2014. “Domestic Workers United.” Domestic Workers United. 2014. 
https://www.domesticworkersunitednyc.org/history. 


